
Continuing Education Activity Plan    
Instructor’s Form                                   

 
This form is to be completed by either the instructor or RID Sponsor and kept on file with the Sponsor form.  

The RID Sponsor will submit the completed Activity Plan online by logging in to their account at www.rid.org at 
least 30 days in advance of the activity. 

 
RID Sponsor Name: _____________________________________________________________ 
 
Presenter/Instructor Name (Please attach bio/resume):__________________________________ 
 
Date(s)/Time of Activity:_________________________________________________________ 
 
Title of Activity:________________________________________________________________ 
 
Level of Participant’s Prior Knowledge of  Topic: 

□ Little/None   □ Some  □ Extensive      □ Teaching 
 
Target Audience:_______________________________________________________________ 
 
Workshop/Course Description:  
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
Educational Objectives (List specific observable actions by participants that will demonstrate comprehension 
and integration of information presented): 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
______________________________________________________________________________ 
 
Media/Materials (List the print, audio and visual materials you will use. Who is responsible for providing them?) 
______________________________________________________________________________ 
______________________________________________________________________________ 
 
Evaluation & Assessment (Describe how you will evaluate student learning & presentation effectiveness.) 
______________________________________________________________________________
______________________________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________ 
                  Updated January 2008 

http://www.rid.org/
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Typewritten Text
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	UNC-DO IT Center: 
	Text2: Amy Kroll
	Text3: January 5th, 2009  9:00am-3:00pm
	Text4: Interpretation Analysis: Developing a Positive Perspective
	Check Box5: Off
	Check Box6: Yes
	Check Box7: Off
	Check Box8: Off
	Text9: Working interpreters and interpreting students
	Text10: The field of interpreting has placed great importance on feedback and dialog between team interpreters. However, for many interpreters this great importance has become a great burden; leaving many interpreters to avoid feedback/dialog situations due to fear or past scares. "Interpretation Analysis and You" is a workshop that will first explore interpreters’ relationship with feedback as well as introducing tools that will help in developing comfortable, reliable and honest analysis of interpreting work. This workshop encourages interpreter to take a step back - not to jump right in with feedback to a peer but to start with giving feedback to you. By starting with analysis and feedback on your own work, interpreters can begin to build up their confidence and comfort level with the feedback process. This workshop won't provide quick fix answers; instead it encourages participants to start at the beginning (with You) and slowly, over time and with lots of practice get to the point where analysis is natural, beneficial and based in specific examples which then leads to constructive and positive dialog conversations with team interprets.

	Text11: Participants will participant in hands-on activity that will: 1) explain how the interpreting field generally approaches/uses feedback and how participants feel after these interactions, 2) identify concepts/behaviors that cause feedback to be “bad” or “good,” 3) introduce participants to analysis tools which will help in developing analysis ability and a language to talk about interpreting work, 4) have participants apply analysis and language tools while interpreting a spoken English text and then providing feedback about their own work to a partner, 5) create dialog between partners about each other’s ability to apply workshop concepts and 6) use an Appreciative Inquiry Interview Process that will allow interpreters to reflect on a positive feedback situation and to dialog with their workplace peers on how they can encourage application of workshop into their work place. The workshop will conclude with a group discussion reflecting on what was presented.
	Text12: Materials to be used: 1) printed handouts of analysis tool [CWIC will make copies], 2) a spoken English text entitled "Well Trained Dogs" as well as a spoken English text showcasing presenter giving feedback to a medical model interpretation [presenter will provide], 3) media equipment (i.e.: computer and projector or equivalent) to play spoken English texts [CWIC will provide] and 4) white board and dry easer markers (or equivalent) [CWIC will provide].
	Text13: The workshop will begin with a group discussion identifying reasons/actions that have made analysis successful or unsuccessful in the past. During the main activity (interpreting a text, providing analysis about one's own work and then providing feedback about a partner's feedback of their own work), the presenter will walk around and listen to how participants are applying concepts/tool presented. The participants will complete an Appreciative Inquiry interview process that will end in a peer discussion of how participants can apply workshop concepts to their workplaces. The workshop will conclude with a group discussion about how concepts/tools presented can aid them in their journey to developing skills related to analysis and how the concepts/tools can get them past the reasons/actions identified at the beginning of the workshop to why feedback isn't always successful.


